Employer /
Union
Group Health
Coverage

Changein
Residence

Medigap & MA
Trial Period

State
Pharmaceutical
Assistance
Program SPAP
(PACE/ PACENET/
EPIC)

Dual-Eligible or
Extra Help (LIS)

Integrated
Care

Change in Dual
or LIS Status

Move Into, Live
In, Move Out of
Institution

Loss of Employer
Group Health Plan
coverage

Gain of Employer
Group Health Plan
coverage

Highmark is notified
in advance of move

Highmark is notified
after the move

Trial period

New or existing SPAP
eligible individuals

Loss of SPAP
eligibility

Dual Eligible
(QMB+, SLMB+, FBDE)

Partial-Benefit Dual
Eligible
(QMB, SLMB, Ql, QDWI)

LIS-only Eligible

Full-Benefit Dual
Eligible Individuals
(QMB+, SLMB+, FBDE)

Change in status
or notification of
change, whichever
is later

Just moved into,
currently live in, or
just moved out of
an institution (like

skilled nursing
facility or long-
term care hospital)

5-Star Health Plan
available in the
service area

Specifics

+ Allows for enrollment info a Medicare

Advantage plan (or MAPD) or revert to
Original Medicare

+ Assumes Part Bis in place

+ Allows for disenrollment from a

Medicare Advantage plan

+ Assumes Part Bis in place

« For individuals who move outside the

plan’s service area or inside the
plan’s service area if different
options are available

+ Provides individuals a 12 month ‘trial

period’ who drop a Medigap policy
o enroll intfo an MA/MAPD plan for
the first fime

+ Permits a one-time enrollment

into another Prescription Drug
Plan per year

+ Individuals must be 65 years of

age to qualify

+ Provides one election per calendar

month into Original Medicare and a
standalone Prescription Drug Plan

+ Cannot be used fo enroll into

another MA plan

+ Limits on how often it can be used

* Allows one election per calendar

month into Fully Integrated Dual
Eligible Special Needs Plan (FIDE SNP),
Highly Integrated Dual Eligible
Special Needs Plan (HIDE SNP), or
Applicable Integration Plan (AIP)

* Must be used to align enrollment with

an integrated Dual Special Needs
Plan (D-SNP) and Medicaid Managed
Care Organization (MCO)

+ Loss of eligibility
+ Change in level of assistance
« Eligible for additional benefits

+ Join a MA or Medicare PDP

+ Switch from current plan to

another MA or Medicare PDP

+ Drop MA plan and return to

Original Medicare

+ Drop Medicare prescription

drug coverage

+ One time use per rating year
+ Can enroll into an MA or MAPD

5-Star plan from MAPD,
Original Medicare, or Medicare
Supplement)

+ Cannot use SEP to enroll in PDP

and Medicare Supplement plan

The month the
Employer Group
Health Plan allows for
disenrollment

The month the plan is
open for enrollment, or
as the group allows

The month of the
notification of the move

The month an individual
enrolls in the MA/MAPD
plan and exists for 12
months

Open (One election per
calendar year)

The month of loss of
eligibility OR notified of
loss, whichever is earlier

One election per
calendar month into
Original Medicare and a
standalone Prescription
Drug Plan

One election per
calendar month into FIDE
SNP, HIDE SNP, or AIP

Can only be used by
full-benefit dual eligible
individuals to enroll into
integrated plans fo align

enrollment between their
Medicare & Medicaid plans

Month of status change
or notification,
whichever is later

From the time you enter
the institution

December 8th prior to
year 5-Star rating
awarded

Visit nimbroker.com for more resources,educational tools, and services.

Period Ends

2 months after
notification of coverage
ending or group
coverage ending
whichever is later

2 months after plan
coverage takes effect

2 months after the
notification of the move

No more than 63 days
after the MA coverage
ends

2 months after the
loss of eligibility OR
notified of loss,
whichever is earlier

One election per
calendar month to
switch between
standalone PDPs

One election per
calendar month to
switch between
integrated D-SNPs

3 months from either the
date you're no longer
eligible or nofified,
whichever is later

2 full months after the
month you leave the
institution

November 30th of
year 5-Star rating
awarded




